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FACILITIES / AMENITIES TO THE FORCE PERSONNEL

CISF has been extending various facilities / amenities to the
Force personnel. These are as under :-

1. E-GRIEVANCE

For speedy and systematic redressal of grievances
of personnel, an online e-grievance system has been
developed. The seamless integration of addressing the
grievances at each level of authority, as envisaged in this
new system, will accrue the necessary benefit of, both,
individual satisfaction and organization, that will enhance
the overall effectiveness in performing duty. Grievance
lodged in E-grievance will be monitored centrally at CISF
HQrs by Welfare Directorate and DIG/Welfare is the Nodal
officer.

Ref: letter No. E-41022/E-grievance/Welfare/2016/805
dated 16.08.2016)
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2._EX-GRATIA (GRANTED BY MHA)

(a) Ex-Gratia lump-sum compensation is available to the
families of Central government Civilian employees, who
die in the performance of their bonafide official duties
under various circumstances. The amounts of ex-gratia
lump- sum compensation w.e.f. 01.01.2016 are as
under:-

(i) Death occurring due to accidents | 25 lakhs
in the course of performance of
duties

(ii) Death in the course of | 25 lakhs
performance of duties attributed
to acts of violence by terrorists,
anti-social elements. Etc

(iii) Death  occurring in  border | 35 lakhs
skirmishes and action against
militants, terrorists, extremists,
sea pirates.

(iv) Death occurring while on duty in | 35 lakhs
the specified high altitude, un
accessible border posts, etc. on
account of natural disasters,
extreme weather conditions.

(v) Death occurring during enemy | 45 lakhs
action in war or such war like
engagements, which are
specifically notified by Ministry of
Defence and death occurring
during evacuation of Indian
Nationals from a war-torn zone in
foreign country.
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(b) Ex-gratia lump sum compensation to CAPFs
personnel who are boarded out of service on account of
disability attributable to or aggravated in service are
eligible. The rates are as under :-

(i) 100% 20 lakhs
disability
(ii) For cases less | The amount of Ex-gratia may
than 100% | be reduced in proportion to
disability the degree of disability.
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Ref: Letter No. E-41022/Ex-gratia/Wel/2016-1835 dated
06.09.2016 and DOP&PW OM No. 38/37/2016-P&PW/(A)
(i) dated 04.08.2016 b. MHA (R&W) OM dated 07.06.2017
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3.WELFARE AND REHABILITATION BOARD

The need to have a dedicated welfare organization
for CAPFs personnel has been engaging the attention of the
MHA and it was decided to set up a Welfare &
Rehabilitation Board (WARB) to look after the Ex-CAPFs
personnel, those medically boarded out and the
widows/dependents of those who die in harness. The
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following major activities are being done by the Welfare
and Rehabilitation Board:-

(a) To arrange vocational training for empowerment of
retired personnel and NOKs of deceased Force
personnel.

(b) Arranging counseling (In-house/Professional) in self-
employment and alternative employment to retirees
as also to the NOKs of deceased Force personnel.

Ref: MHA OM No. 27011/37/2007-R&W dated
17.05.2007
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4.ANUBHAV (PMO INITIATIVE)

The Dept. of Pension &Pensioners’s Welfare has
launched an online system viz. “Anubhav” to provide a
platform for the retiring Central Government employees to
showcase commendable work done during service. It will
provide satisfaction to the retiring employee and also act as
a motivator for serving employees. The submission on
“Anubhav” is voluntary. However, Unit, at the time of
retirement of personnel, take the filled up Anubhav form
and upload on the portal.

(Letter No. E-41022/Anubhav/Welfare/2015/383 dated
23.04.2015)
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5.KENDRIYA POLICE KALYAN BHANDAR

To cater the need of daily use items of serving &
retired Force personnel, 19 Central Police Master Canteens
and 222 Subsidiary Canteens have been opened in CISF
Units.

50% GST concession is being given to the KPKB
beneficiaries for purchasing items from KPKB Subsidiary
bhandar, since 01.04.2024. A detailed guideline has been
issued by Wel. Dte. vide letter No. 1988 dated 10.04.2024 &
(4167) dated 09.08.2024.

Ref: MHA (R&W) OM no. 27011/18/2006-R&W dated
18.09.2006

5. B Yfeld HodTvl HUSR

IR Td WA dd  BIHDI D <D
SMATIHALAT BT HaT BT T BT & oIy Halga gl d

19 =21 Yford BT Td 222 FERIS WUSKR Wlell T8 ¢ |

HUGET AR BT BB TER—E VSR H M WIS
R feAi® 01.04.2024 | 50 Ufrerd Sfiosrer Ramad € o7 <&
2T | 39 d9d Hour Qemery gRT Ui (1988) fadi®

10.04.2024 UG (4167) faTid 09.082024 & Tgd faen—fcer
SR & TS B

dod: B AATGY  (IRUVE  T&) AMTH. G
27011 /18 / 2006—3R—YUS Seq, fa-Tid 18.09.2026

6.PRIME MINISTER’S SCHOLARSHIP SCHEME (PMSS)

(i) Wards/Widows of personnel killed in action (all rank)
and Wards/Widows of retired and serving CISF personnel
(below officer rank) for pursuing first professional
degree/programme and having minimum 60% marks in
10+2/Diploma/Graduation or equivalent, are eligible for
the Prime Minister’s Scholarship.

(ii) Rs 36,000/- for girls & Rs. 30,000/- for boys per
annum.

Ref: WARB (MHA) letter no. WARB-44/PMSS/2024-
25/981-93 dated 11.07.2024
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7.QUOTA IN MBBS/BDS

Wards of personnel killed in action, retired and serving
CISF personnel can avail quota in 26 MBBS and 03 BDS seats
reserved for all CAPFs by MHA.

Ref: MHA OM No. 1-45020/245/2023-Pers.Il dated

22.08.2024
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8. CENTRAL WELFARE FUND :-

WELFARE FUND SUBSCRIPTION

8. D4 HATOThIIT

S No LEVEL SUBSCRIPTION B Te ARTpaTITET
AMOUNT To
1 Sr.CO & above Rs.170/- pm 1 IRS FHASTC Td I=l Iq wu 170/~
2 AC to Commandant Rs.120/- pm 2 JFHACIE T HASE db *™0 120/ —
3 Sl to Inspector Rs.70/- pm 3 3. e @ e 9o w70/ —
4 Constable to ASI Rs.50/- pm 4 3R&D ¥ 93 do TR 50/ —
(a) Outright grant equivalent to 10% of unpassed

medical expenses subject to maximum of Rs. 50,000/- is
given to serving personnel in case of serious injury or
sickness of self or family requiring prolonged or expensive
treatment in cases of Kidney Transplant, Bye-pass Surgery,
Cancer, Brain Hemorrhage, AIDS, Paralysis or Amputation of
any organ of the body, or any other serious ailment on the
merit of each case.

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (a) (ii))-
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Category | Injury level Financial assistant
W Minor injury Rs. 4,000/- gofY | =le &1 W) fafoa geradr
‘B’ Grievous injury- Rs. 25,000/- T | 7l A . 4,000
Hospitalization | TR de—sRudiel | i %. 25,000
‘c Grievous injury-bullet Rs. 50,000/- &y | TR G- %. 50,000
‘D’ Grievous injury- Rs. 1,00,000/- L | TR Ae—m farerTar %. 1,00,000
permanent disability Are: Hed & f1® 01.02.2022 | WHTET 81T |

Note: Revised rate will be affected from 01.02.2022.

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(1) (C) (I & ii).

(c) Ex-gratia payment of Rs.25,000/- is paid to the
Next of kin of deceased force personnel for funeral rites etc.

(Reference CISF Contributory Welfare Fund Rules-2022 -
Rule 8(1) (a) (i)).
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(d) Souvenir upto Rs. 1,000/- is provided at the time of
retirement of the Force personnel and expenditure upto
Rs. 40/- per head may be utilized for farewell at the time of
retirement of force personnel from Contributory Welfare
Fund.

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (d) (iii)).

(e) An amount of Rs 50,000/- as one time financial
assistance is given to the disabled personnel who lost their
limbs in action/active duty w.e.f. 01-02-2022.

Note: This scheme will be affected from 01.02.2022.

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (d) (i)).

(f) Loans for marriage [self & dependents (daughter,
sister & son)], higher education, purchase of computer,
purchase of plot/Flat/construction of house for residential
use/ repair of house caused by natural calamity (only one
time in entire service), medical treatment are being
provided from Welfare fund at nominal rates of interest.

(Reference CISF Contributory Welfare Fund Rules-2022 -
Rule 8(2) (b) (iii) & 8(2)(d)(ii & vii).

(g) Provision for incurring expenditure upto Rs. 2,000/-
for paying last tribute at the time funeral/last rites of retire
personnel.

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (d) (x) (b) & SOP issued vide Wel. Dte. letter no.
(4480) dated 01.11.2024.
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9. WELFARE MEASURES FOR WARDS

(A) DG’S MERIT AWARD IN ACADEMICS & SPORTS

Wards of serving and personnel killed in action are
eligible to get DG’s Merit Award in Academics (Passed in
12" standard) & Sports.

(i) Academics (for 150 wards):-

a. Rs.27,000/- for girls and Rs.25,000/- for boys
for 95% and above marks (one time).

b. Rs.23,000/- for girls and Rs. 20,000/- for boys
for marks between 90% to 95% (one time)

(ii) Sports: (for 10 wards)
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a. Rs.27,000/- for girls and Rs.25,000/- for boys

(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (b) (i)).

(B) DG’S SCHOLARSHIP EXCLUSIVELY FOR WARDS OF
MARTYRS

To provide financial assistance to the families of
deceased personnel and to encourage/promote education
to the wards of Martyrs, DG’s Scholarship exclusively for
wards of martyrs has been introduced in CISF. The benefits
under this schemes are as under:-

Category Class Rate of
Scholarship
(P.A.)
Category—A | Class 1% to Class 8th Rs. 6000 P.A
Category—B | Class 9" to Class 12" | Rs. 12000 PA
Category - C | Diploma/Graduation/ Rs. 18000 PA
PG
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(Reference CISF Contributory Welfare Fund Rules-2022 —
Rule 8(2) (b) (ii)).
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10. RISK SAVING FUND :-

SUBSCRIPTION

Subscription

Elements

Rs.500/- pm
w.e.f.
01.02.2022

Saving Elements - Rs.250/-
Risk Elements

—Rs.250/-

Risk Fund provides financial assistance to the families of
personnel who die while in service, to those who are
medically boarded out of service on account of invalidation
and in the case missing. The Scheme is as under:-

(a) In case of death/missing and invalidation out of service

with 100% dlsablllty
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(i) Lumpsum Rs. 25 Lakh (Rs.20 lakh to NOK plus
grant on Rs. 5 lakh to the parents).
death of
member
of the
force

(ii) Killed in Rs. 35 Lakh (Rs.28 lakh to the NOKs
action and Rs. 7 lakh to parents.

(iii) | For Rs. 25 lakh (Rs. 20 lakhs to NOK & 5
Missing lakhs to Parents) in two installments
personnel o

17 instalment of Rs. 10 lakhs (Rs. 8
lakhs to NoK and 2 lakhs to parents)
after six months from the date of
missing and

2" instalment of Rs. 15 lakhs ( Rs. 12
lakhs to NOK and 3 lakhs to parents)
after seven year]

(iv) Invalidation Upto 25% = Rs. 5 lakhs

26% to 50% -10 lakhs

51% to 80%- 15 lakhs

Above 80% - 20 lakhs
The scheme is also extended to serving personnel, in
case disability occur on or after 1" February, 2022.
Benefit for disability will be extended only one time to
the serving personnel during entire servce. However, in
case of boarded out from service with higher
percentage of disability, only difference amount will be
paid. In case of normal retirement of disabled
personnel, normal retirement benefits will be paid.
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(b) Refund of Saving Elements of contributions with
compound interest is given to the personnel retiring
from service / dismissed / discharged / removed from
service etc.

Note:-
i. The revised rate will be effected from 01.02.2022.

ii. Payment to the parents in the above cases will be made
only after assessing the financial condition of the
parents by Sector level committee. In case of financial
condition of parents being sound, the entire amount will be
paid to the NOK.

(Letter no.E-41014/AGBM/NGF/Wel/2017/1299 dt.
08.12.2017, order no. 510 dated 16.02.2022& RS Fund
Rule Para-6)
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16.02.2022 3R 3R v fAfS Frmaeft dvi—6)

11. SANRAKSHIKA

CISF Wives Welfare Associations “Sanrakshika” provides
platform for wards of CISF personnel to showcase their
talent, inculcate a sense of pride to the wives of personnel
and helps CISF personnel to discharge their duties without
stress as the well being of the families is being taken care of
by the support system provided by “Sanrakshika”.
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12. "Project Mann”
The CISF Wives Welfare Association has entered into an

MoU with Aditya Birla Education Trust (ABET) on
08.11.2024 for providing counselling and support to
CISFpersonnel and their families, to ensure mental well-
being and emotional health support. Helpline number
(07968170455) is available on M.Power & Employees
Corner.

Aditya Birla Education Trust (ABET) through "Project Mann”
will provide mental and emotional support to Sanrakshika
members and their families by addressing and alleviating
the commonly faced challenges relating to psychological &
emotional health and advocate prevention programmes
and services to Sanrakshika families. CISF members and
their families can voluntarily avail of the services by ABET.
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P T T FHESIAT SR TR BWRR fbu & | eUdrsd
4R (07968170455) TH.UTAR / HHANT HIR TR SUALT & |

WWW @’c’)”mﬁ’crc’ﬂ:l”iﬁquﬁ
RferpT el MR tﬁ’cﬁ IRART BT SIS AR JTaIHD
WReT ¥ T MR W AN @ M arell gAIfasl @r
eI BT 3R B B AR ARf&HT IRIRT B sHD Fee |
JABAM BRABAT AR FARN ® ThTAd B @ fol¢ AFRID AR
HIaTHS THLT TEH BT | 9ol e 3R S9d IRIR w=oT
¥ 39T §RT Uacd HaRl & &M SoT Ahd 2 |

13. E-Service Book:

E-Service book has been conceptualized as an innovative online
portal designed to process pension papers for issuing Pension
Payment order and payment of other pensionary benefits to the
retiring/retired personnel of CISF in a timely manner and to
prevent movement of physical Service Book from CISF field units
to PAO/RPAOs saving considerable time. It has provision for
raising observation if any, in the service records in real time and
the rectification may be done by the concerned authorities at all
levels. Use of e-Service Book will significantly reduce the time
presently consumed for sending the service book to PAO/RPAO
and vice versa. E-Service book can also be used for verification of
qualifying service, reckoning of Foreign Service, Pre-check
operations and on other occasion, which is presently being done
through sending physical Service Book to PAO/RPAO from even
remotest CISF Units. The e-Service book features a dedicated chat
box that allows PAO/RPAOs to raise any issue or observation,

3.3—4fdw 9@

s‘ —feE g BT HheudT Ue g 3if
RETR-A I S O 1 | N
Sl /darga 89 arel 99 ARl
qraE & faw GeE uAl @l
Bies sdredl A dIvall / SRUTesif
ﬁﬁﬁaﬁ?waﬂﬁﬁﬁwmm fqar
ﬁmﬁwﬂnﬁwﬁﬁaﬁaﬁaﬁ?wﬁiﬁwﬁiﬁwﬁ
TR gRT 39 BAA @Y Ty B Sleg
fogem & o Were ® | s—<fad B IUAN 3 g9 o
Qg3 /ARG Bl |fdF g Ao SR aqud gdb1s H o arel
THT H BIET HH AR |

TR ZHRAT A UIaT / JIRUTTS) Eﬁrﬂlmmﬁmgﬁﬂmlﬁmiﬁ
qegd | fRar o @ g | 399 TP |Afud o dfed ©§ ar
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which can be viewed and addressed in real time by the concerned
units and HOOs.

E-service book can be accessed by personnel on his/her employee
corner

G/ ARATAT BT fHell 41 Joo a1 Fedl Bl oM B AR
dT 2 O™ WEftg shEal gRT aRdfds 9T ¥ 9T iR Tl
BT AT fhaT ST AHhdT & |

99 g% BT 90 AW 30 HHAR] IR F THd PR Gl
2|
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14, BENEFITS UNDER CENTRAL ARMED POLICE SALARY

PACKAGE (CAPSP) ACCOUNT (SBI)

A. Personal Accidental Insurance (Death) cover for Salary

Package Accounts (SBI)

Salary package Gold Diamond Platinum
(PMSP)
Personal accident Rs. 50 lakhs
insurance
Additional PAI Addl. Rs. 10 lakhs (on duty death during
action against  terrorists/Naxalites/
foreign enemy)
PAIl for Pensioners | Rs. 30 Lakhs | Rs.30 Lakhs | Rs.30
Lakhs
B. Air Accidental Insurance (Death) cover for Salary
Package Accounts (SBI)
Air Accidental Rs. 1 Crore Rs. 1 Rs. 1 Crore
Insurance* Crore

(*If Air ticket is purchased by debit to CAPSP Account)

i Permanent/Total Disability | Maximum Rs. 50 Lakhs
Cover

ii. Permanent Partial Disability | Maximum Rs. 50 Lakhs
Cover

Additional Covers applicable in case of

Accidental Death only

i Cost of Plastic Surgery/Burn

Maximum Rs. 10 lakhs
including Pensioners

(Graduation) for one child (18

ii Transportation of Imported | Maximum Rs. 5 lakhs
Medicine including Pensioners
iii Death after Coma after | Maximum Rs. 5 lakhs
accident (more than 48 hrs) including pensioners
iv. Air Ambulance Maximum Rs. 10 lakhs
including pensioner
V. Higher Education cover | Max. Rs. 8 lakhs

(for Girls child Max. 10

25 age as on date of accident)

to 25 years as on date of | lakhs)
accident) Max. 5 lakhs for
pensioners
Vi. Daughter’s Marriage cover (18- | Max. Rs. 10 lakhs (02

child) including
pensioners (Rs. 5 lakhs)

of accident)

vii. Family Transportation (Cost of
travel incurred by immediate 2
family members to reach place

Max. Rs. 50,000/-
Including pensioners

viii. | Repatriation of mortal remains | Max. Rs. 50,000/-
including pensioners
ix. Ambulance charges Rs. 50,000/- including

pensioners

Valid wef. 04.01.2022
Insurance Co. :
from 04.04.2024 to

18001238733/1800118485)

The Oriental Insurance Co. Ltd. for the period
03.04.2025

(Toll free number

(DGM(SPA), SBI, PBBU, Corporate Centre, Mumbai mail dated

17.09.2024 & SBI Website)

14.

B 9re Yfo 9d Aol o (Hivdfivad))

IS (TadE) & dsd o

®. Qo] U9 Iwrse (Tadisng) & fov aafeaa geenr

i (7<)

Aot Tes SHS wfew
(drgauEd)

T . 504" %, 50dRg | ¥, 5001

gtc : :
BISRES] AfRad w0 10 @ ( Wﬁ?ﬁ
T Towaferdl, Al g & Raos FRag &
E kil IRM SIS W HA)

feTd %030 G | 9. 30 ARG | . 30 o
geed 4

(Trer )
9. Aol to9 adsce (Tadieng) @ fav o gden i
() dR

9  GHSAT [ W1 IR | W1 IRS | W1 IR
A

(@ garg feme Hudivad @ # Sfie grr e S @)

i e /ot feafaferdt war AfpdH ®W 50
ARG
ii IR M feufaferd war sﬁﬁw w50
gHe H g 71 R Freefafeaa aﬁrﬁaﬁ Sl
i R FoRl /99 @ dFTd | 3fftkhad 10 oI
w0 (R 3 fo
)
ii JrTfad gamil & uRag AfHad 5 A
w0 (TR 3 fo
)
iii P HRU BT B ¢ | ©IT 5 o
g (48 © W 1) @Rl & ford o)
iv | TR T Iferpd™  HIT 10
AR
@Rl & fordr oY)
% SRl HaR  (Fdd) Ub | IM&dad 8 R
= P JDHdT  Tedses
% ford 10 om@
@R & fod 5
[SILE))
vi | @ fae ¥ (18—25 a9 | siffimaq 10 @@ (
gHeAT ®) AN BT ) 02 gl & for)
@i & fo 5
SUED)
vii | RarR oRagq @RaR & <T | Sifdrwan 5.
TER P HeARTd H Uga | 50,000,/ —
9) (rerRT @ R )
vili | 3@9Y BT w@Qw AT %. 50,000 / —
@R & fordr oY)
ix THeid TR %. 50,000/ —
@Rl & ford o)

fei® 04.01.2022 & 1|
1 sul: adaE 1 s T AiRvea s=IRE suh
fafies’ Wit fei® 04.04.2024 ¥ 03.04.2025 9 deT 2

(valeng AUz feid 17.09.2024 TG woadleng dedrge
YA FATd)




12

BENEFITS OUT OF GOVERNMENT
FUND TO THE RETIRED/NOK OF
DECEASED CISF PERSONNEL

ﬁaTﬁac—cr/qa?ﬁm‘s‘QW
®1ffd @ aordd! daeh &
e A 9 oy

RETIREMENT

As per CCS Pension Rules-2021, pension is
admissible to an employee with minimum qualifying service
not less than 20 years of service

iR
ARATeE UeE FrmEeti—2021 & R & dEq,
FAH 20 JT BT JAT ATl b HHAN BT UL I Bl 2|

PENSION (OPS)

The amount of pension will be 50% of the average
emoluments or 50% of emoluments drawn on the date of
retirement, whichever is more beneficial.

Formula of Pension:
50% of Last Basic Pay Drawn in Pay Matrix Level.

Example-I

Date of retirement :131.03.2024

Qualifying Service 233 Years

Last Basic Pay in Pay Matrix-7 :: Rs. 76,500

Pension ::Rs. 76,500

2

=Rs. 38,250

2. Amount can be offered for :: 40% of last

basic pension Commutation i.e. 38,250 x 40%= Rs. 15,300

Note:-
(i) In no case, Basic Pension granted shall be less than
Rs. 9,000/- per month/.

(ii) Pension (OPS) on Voluntary Retirement s
applicable only on completion of 20 years of qualifying
service.

1. vy (3ndiew)

Yo @1 ¥ ofvgd uRARRNY &1 50%  afemar
Jargfa @1 fafdr @ smeRa @1 73 uRafeml, o1 e
AMBRI B, BT BT |
U3 & BT
T Afged W) # meRd fbhy v siftm 99 &1 50% |

SErevvI— |
ﬁmﬁ—c‘rﬁr EIRGIR] : 131.03.2024
: 133 Y
- ﬁ'fE'ERT—7 # oifom gerda : /IY 76,500
UM =HIY 76,500 /2 = HUY 38,250

2HRCI o folg IR &1 y=a : 3o g 99 1 40%
far S A 2
3t 38,250 X 40% = HIY 15,300

Are—

(i) foelt f wel ¥, ueM fRar T gerddd wug
9,000 / —UfHTE ¥ ®H =& EFT A1RY |

(i) Wied HaHga R UM dad fed ddl & 20
¥ T EW @ LA AL BN |

2. RETIREMENT GRATUITY:

Retirement gratuity is admissible to all employees who
retire after completion of 5 years of qualifying service at the
rate of % of emoluments for each completed six monthly
period of qualifying service subject to a maximum of 16 %
time ‘the emoluments’ or Rs. 25,00,000 (Twenty Five Lakhs)
wef. 01.01.2024 emoluments include DA On the date of
cessation of service.
FORMULA FOR GRATUITY:
(Last Basic Pay + DA) x Six Monthly Period)

4
Note: Each complete year or above 09 months period is
equal to two Six Monthly Period.

ﬁﬂﬁqﬁlﬁﬂfﬁ:

Jargied I I wﬁaﬂﬁﬁwmﬁaﬁ
@éﬁm%maﬁﬁaﬁ—cﬁﬁﬁw‘r%ﬁ EECINERCIRCG
B O © | WaT |A @1 i 1 SIY eed 01.01.2024 9
gl aReferl &1 if¥iead 16 1,/2 O (e Alels IO
T 25,00,000 (N RE) HUY B 3T IEHAAT
TS YOI B: A8 B oy URARR &1 1/4 B R I |

picicalses

(@R FdaT+SIv ) X B8 B 3@f)

4
feuoft : g% of oy ererar o A1E 9 AfE @1 S@fd QT
BHRE! Bl A B IR 2 |

s 32
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Example-1:

Retirement Gratuity

Last Basic Pay in Pay Matrix-7 :: Rs. 76,500

Dearness Allowance @ 50% ::Rs. 38,250

Emoluments 2 Rs. 76,500 + Rs. 38,250 =Rs. 1,14,750

Retirement Gratuity for 33 years ::Rs. 1,14,750 x % x 66
=Rs.18,93,375

Retirement Gratuity for 20 years:: Rs. 1,14,750 x % x 40

=Rs.11,47,500

QBRI 1:
dartgfa 4=

Y—Afgrd—7 # Sifom go I+ HIY 76,500
AEE Wl 50% dI &% A [IU 38,250
gRetferat

BT 76,500 +WIT 38,250 [IT 1,14,750

33 981 & forg darfgfa ﬁﬂl‘c"t
: [T 1,14,750 X 1/4 X66 = ®IU 18,93,375
20 ?ﬂﬁ" o forv darfafa d=gd

wUU 1,14,750 X 1 /4 X 40= w9V 11,47,500

Example-2:

Death Gratuity:
Death gratuity is admissible in the case of death in

service at following rates:-

S. | Length of service Death Gratuity payable to

N. family

(a) | Lessthan oneyear | 2time of emoluments

(b) | One year or more | 6 times of emoluments

but less than 5

years

(c) | 5 years or more, | 12 times of emoluments
but less than 20

years

Half of emolument for
every completed six
monthly period of
qualifying service subject
to a maximum of 33 years

(d)

20 years or more

emoluments or Rupees
Twenty Lakhs.
CALCULATION:
Last basic pay in Pay Matrix-7 :: Rs. 76,500
Dearness Allowance @ 50% :: Rs. 38,250

Emoluments 2 Rs. 76,500 + Rs. 38,250 =Rs. 1,14,750
Death Gratuity for 33 years

:2Rs. 1,14,750 x %2 x 66 =Rs.37,86,750

(Restricted to upto maximum upto 25 lakhs)

Death Gratuity for 20 years

::Rs.1,14,750 x % x40  =Rs.22,95,000

JqlaxXu—2:

1Y F:
I Ig B A H Hg It Efafed = w3
i
P | Al Bl AR IRARD! &I JG TG
(®) | TP a9 H HH RARRRT &1 |1 o1
@) |t gy 3fEr | Rl BT B o
e fog 5 a9
q BH
(M) | U9 9Y FerEr 3ffed | YRS BT dRE T
=g 20 99 ¥ &H
@) |20 a¥ ¥ 31fd® AfHTH 33 dul @l
uRaferat e 20 g
[AT B 91 B T IED
JaqT B UID B HE D
forv aRaferat &t armer|
LG
U—ufgaa—7 H Sifte weraad ?[IY 76,500
HEMS e 50% & X A ™YY 38,250

Rerferar

: 7 ®UT 76,500 + WUV 38,250= WYY 1,14,750

33 99l @ fv g 4=y

s ¥/IT 1,14,750 X 1 /2 X 66 =
(rferraa 25 @m@ TF T )

20 a9 & foag &g 3=

s [T 1]14]750 X 1 /2 X 40 = ®IY 22,95,000

oqU 37,86,750

3. LEAVE ENCASHMENT

From 01.01.2016, the authority competent to sanction
leave should automatically grant lump sum cash equivalent
of leave salary admissible for the number of days of Earned

Leave and Half Pay Leave at the credit of the
employee on the last pay of his service, subject to overall
limit of 300 days.

3. Bedl AhaIH T
01.01.2016 ¥, Beol
YR BT IR & W H
300 fadT & w9 W @ orfi9 oiia srawmrer
qaq Fabrer B A B A= B

TGS UHHTT APS 3T Bl W

wepd
IR
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Method of Calculation:

(1 For Earned leave:
(last Basic Pay Drawn + DA) x Nos. of Earned leave (Maximum 300 days)
30 days

(1 For Half Pay Leave:
(Half of last Basic Pay Drawn + DA) x Nos. of HPL (Maximum 300 days)

30 days

VAT DI AGfET:
(1 Ifsfa saarer @ forg

(mﬁaaﬁﬂaaﬁmﬂ?r@ﬁn)xmmaﬁm(aﬁwsooﬁﬁ)
30 fa&=

(1)  3rd dafe aere & fog
(smeRa siftm Feriae w1 omeTHAETS ) X smarer i W (st 300 )

30 fem

The overall limit for encashment of leave including both
earned leave and half pay leave shall not exceed 300 days.
To make up for the shortfall in earned leave, no
commutation of half pay leave shall be admissible.

CALCULATION:

Last Basic Pay in pay Matrix Rs.
76,500

Dearness Allowance @ 50% Rs. 38,250
Nos. of EL at credit in EL account 200 days
Nos. of HPL at credit in HPL account:: 550 days

Calculation of Earned leave encashment

(i)

(Rs. 76,500 + Rs. 38,250) x 200(Nos. of EL)= Rs. 7,65,000
30 Days

(ii) Calculation of Half pay leave encashment
(Rs. 76,500 / 2 + Rs. 38,250) x 100 :: Rs. 2,55,000
30 days

(iii) Total Leave Encashment (i +ii): Rs. 10,20,000

ST BRI SR g JHRT aFl geel & Afed
THAIDBRUT DI FHT AT 300 AT 9 31fdd 81 8+
T SadTer H HH B T B b oy, srdaad H B
FHENd AN T BN |

OTAT
ﬁ—ﬁﬁ;’?ﬂ? # 3ifaw ﬂaaaﬂz :
HEMS AT 50% T <% A:

AT 76,500
[/AT 38,250

AT argeTer @ § T IR SradTeT B AR 200 faH
g ddT GBI W & ST Agdd ATBII BT HET:
: 550 a1

()arfofa sra@mTer AHdHIUT BY IOl

(@97 76,500 + BT 38250 ) X 200 @RTT eraerer & W) - - w9y 7,65,000
30 f&

(il)srgdafie JadTe AHSIBIUT DY TUET

(FIY 76,500 /2 + w/UY 38,250 ) X 100 : HUY 2,55,000
30 fes1

(il) @ Gl THEIDROT (i + ii)

1 ™IV 10,20,000

4.COMMUTATION OF PENSION:

Maximum 40% of Basic Pension can be commuted to get a
portion of pension in advance.
FORMULA FOR CALCULATION:

40% of Basic Pension x 12 x Commutation Factor.

Example

Date of Retirement :131.03.2024
Date of Birth ::25.05.1961
Age next birth :: 58 years
Commutation value 1 8.446

40% of Basic Pension:: Rs. 38,250 x 40% =Rs. 15,300

Commutation Value:: Rs. 15,300 x 12 x 8.446 = Rs.15,50,686

Note:-

(i) Commutation factor will be restored after 15 years of
retirement

403 B deidl /gfdagar

Ued & U%h 2 @l afi ®9 9 o &3 & oy Jerddd
BT ATABTH 40% HTIRT ST Fahel & |

B e 1 25 O O S A .

qeddd &1 40% X 12 XaeriaR®

SHE

JaTghcd @ fafer 31.03.2024
STt 25.05.1961

TS ST WR 31y 58 Y

FHErdT e o 8.446

U BT 40% : 19V 38,250X40% = ®IT 15,300
FHetdl g

s w9¢ 15,300 X 12 X 8.446 = w9U 15,50,686
fewqoft.—

(i) BTNl BRS Bl WAWGRd & 15 IO & gead

ERERCRIRSI

ii daq BT AfRTH 40% dHerd & v wRarad
K
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Maximum 40% of Basic Pension can be offered for
commutation.

(if)

forar <1 Toar B

5. GENERAL PROVIDENT FUND

Rate of interest for the financial year 2024-25

::7.10% for FY 2024-25

Closing balance as on 31.03.2024 Rs. 6,00,000
Month | Subscrip | Refund | Advance/ Balance

tion Rs. Withdraw Rs.
Rs. al
Rs.
Mar,24 25,000 0 0 6,25,000
Apr,24 25,000 0 0 6,50,000
May'24 25,000 0 0 6,75,000
June’24 | 25,000 0 0 7,00,000
July,24 25,000 0 0 7,25,000
Aug,24 | 25,000 0 0 7,50,000
Sep,24 | 25,000 0 0 7,75,000
Oct,24 25,000 0 0 8,00,000
Nov,24 | 25,000 0 0 8,25,000
Dec,24 25,000 0 0 8,50,000
Jan,25 | 25,000 0 0 8,75,000
Feb,25 25,000 0 0 9,00,000
Total | 3,00,000
Progressive Total Rs. 91,50,000

5. g Afqsy e
facia av 2024—25 & foTT =T B R

71 %

31.03.2024 P! AT & THT IHAAT : 4V 6,00,000

AT S | ufae | eiRm /| g
/Ros | ez
AT, 24 25,000 0 0 6,25,000
e, 24 25,000 0 0 6,50,000
Hg, 24 25,000 0 0 6,75,000
1,24 25,000 0 0 7,00,000
TS 24 25,000 0 0 7,25,000
IR, 24 25,000 0 0 7,50,000
RrawR,24 25,000 0 0 7,75,000
JTIER, 24 25,000 0 0 8,00,000
TdeR, 24 25,000 0 0 8,25,000
feawR 24 25,000 0 0 8,50,000
SN, 25 25,000 0 0 8,75,000
TRERI, 25 25,000 0 0 9,00,000
Gl 3,00,000
BHD AT HUT H 91,50,00
0

Formula for calculation of GPF interest:

Interest bearing balance (Progressive total) x rate of interest on GPF

12 x 100
Interest Calculation:-
91,50,000(Progressive total) x 7.10 =Rs. 54,137.50
12 x 100
Closing balance as on 31.03.2025 =Rs.9,54,138

(Opening balance +Subscription deposit+interest)

R0 R | £ 1 B o L B R ES MRS K
BT &Sl (HHE A7) XSide R =& 31 &

12 X100
RINERINEI
91,50,000 ( &f® M) X 7.10 = YU 54,137.50
12 X 100

(V) 31.03.2025 & FHIGT O AT ANT  =HIY 9,54,138.00
(Prod fada o &1 e+ FveE+=I™)

6. TA ON RETIREMENT

TA on retirement includes 4 components:
(i)
(ii)
(iii)

Travel entitlement for self and family
Composite Transfer grant (CTG)

Reimbursement of charges on transport of
personal effects

Reimbursement of charges on transportation of
conveyance

(iv)

Travel Entitlement

(i)

Travel entitlement as prescribed for tour/transfer, except

6. Aarfafca © wwa aRdsa g
AqIga & T uRdasd war § FEfoad IR
Hedh I © ¢

(i) ¥ 3R URAR & foIv A= EHaNT |

(ii) HHIRTE gaHIie (FIEH) |

(i) fadTa W & aRaEd W TERT @ afigfd |
(iv) I @ SMENTHA WR UNRI @ IR |

(i) AT FHARI]

R I & IfAMEl, X /AR b forg
FEiRT gHeRl AdIgied TR @1 T8 AR & AH H 1

AN BRI | T AR 147 # uiRd Wieriar & | 9,
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for international Travel, will be applicable in case of | TY TF] & |
journeys on retirement. The general conditions of
admissibility prescribed in SR 147 will however, continue
to be applicable.
(i) Composite Transfer Grant (CTG) (ii) e <TaBR 3 (Adsh)

(a) The Composite Transfer Grant shall be paid at the rate
of 80% of the last month’s basic pay in case of those
employees, who on retirement, settle down at places
other than last station(s), of their duty located at a
distance of more than 20 Km. However in case of
settlement to and from the Island territories of
Andaman, Nicobar & Lakshadweep, CTG shall be paid at
the rate of 100% of last month’s basic pay. Further,
NPA and MSP shall not be included as part of basic pay
while determining entitlement for CTG. The transfer
incidents and road mileage for journeys between the
residence and the railway station/bus stand etc., at the
old and new station are already subsumed in the
composite transfer grant and will not be separately
admissible.

Government servants who on retirement settle at the
last station of duty itself may be paid one third of the
CTG (@ 80% of the last months basic pay) subject to the
condition that a charge of residence is actually involved.

(b)

(®) dHRIE TP AgaM B YA I9 HHARAl D
AMS H SHfoH AE @ Jedad b 80 UfiR B &R I b
ST ST HaTghed IR U $oied 9Tae WR 3ifad weee
(RIED B IO R RIMT W T S & ST 20 fhH &
AP B I W JERT BT © | TN, A, FPpER
3R g™ b U &F W FER—IR WM b AEel 4,
AT ®7T YIdE Joldad & 100 URe @1 &) W fHar
ST | $9& 3TeTal, ISl harl &1 MR dRd q87d
Wﬁﬁmﬁeﬁ?maﬁmﬁaﬁmw |
R 3R Y LI W RIFRT 3R IS Wls?ﬁf forg
ﬁtrmwﬁrsﬂ?iaﬁwﬁ/av@@m$ % ferw
I Ugel & HHIRNTC WRIFORY 3™ & forg afmferd o
forar 1 & iR I8 ST | < el B

(@) ST 5 JaRa SISl &AM # R, TR BN
S Hargiid ) Y @ Siftm wWem W B, S% HIdeh
(@it 91 9a9 & 80%) HI U fIBls Yam fHar
S| 39 o @ IdH 6 fad &1 R arafds w9
B e faam T 2

(iii) Transportation of Personal Effects (iii) T ATHE BT URaE
Level By Train/Steamer By Road 29 /WMR B gRI gsh gRT
12 and 6000 Kg by goods Rs. 63/- per R _ — o
above train/4wheeler wagon/ km 12 Uq | Hel dIgsd gq/qﬂ{'ﬁ“"{ ] 63/—
1double container HI /TP S é
&RT 6000 T,
6toll 6000 Kg by goods Rs. 63/- per —
train/4€vh¥eeg|erwagon/1 km " 6 ] 11 | ol AT gﬁ/%l{l}%d( PN 63/_9-%
. . T/ vH RiTa dreaR | fed
single container 5
5 3000 Kg Rs. 31/- per &NT 6000 1311,
kmkm 5 3000 T3, ?[IT 31/ —9fd
et
4 1500 fb.3T. ™IT 19 /-—9fa
4 and 1500 Kg Rs. 19/- per v
below km
R ERT W R & gRaed & folg ¥ Ry Ardred

The rates for transporting the entitled weight by Steamer
will be equal to the prevailing rates prescribed by such
transport in ships operated by shipping Corporation of
India. The claim for reimbursement shall be admissible
subject to the production of actual receipts/vouchers by the
retired Govt. servant Production of receipt/vouchers is
mandatory in r/o transfer cases of North Eastern Region,
Andaman & Nicobar Islands and Lakshadweep also.
Transportation of personal effects by road is as per

o g oRenfera oferslt § Ui aRded gRr FeiRa
HiepEt < B wged @1 uRiRl & frg amen e

' HHARI §RT aRdfdd N‘IIQI/SH\‘MH g d P WX

far

BTN
BRM ST & gateR &3, ofed iR MeER gu g
TG T SR HEIU IMfe & WIFRRY AW &
H aed T ISP §RT AfGATd AHE & AT
iy f5f & R W 2| AfdaTd amE & gRage
P foTT oeRl/ Bl & TETBROT DI AT PR AT

F &

i

HEE
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kilometer basis only. The classification of cities/town for the
purpose of transportation of personal effects is done away
with.

Transportation of Conveyance

(a)

Level Reimbursement

1 motor car etc. or 1 motor
cycle/scooter

6 and above

5 and below | 1 motorcycle/scooter/moped/bicycle

The general conditions of admissibility of TA on Transfer as
prescribed in SR 116 will, however, continue to be
applicable.

(@) qred &I ufkagd
¥R | gfagfe
6 3R FWR |1 HX PR 3INMfe a7 1 AR
ATgfhel / Fhex
53R | 1 AR

ATSihe / Tex / AlS / AR

THIMR 116 H FEIiRd RIFIART WR EY &1 WIHRAr &l
NGNS I U

7.CGHS FACILITIES

Introduction:- Central Government Health Scheme (CGHS)
was introduced during 1954 with a view to provide
comprehensive medical facilities to the Central Govt
employees and their family members. The Scheme, which
was initially introduced in Delhi, was gradually extended to
other areas and at present cover 71 cities.

Contributions/ Documents:— As per CGHS Rules all Central
Govt pensioners are entitled to avail CGHS facilities for
whole life by becoming member of CGHS after making one
time lump sum payment of 10 years at the time of
retirement at their native place or at nearest CGHS
Dispensary. The present rates of monthly contribution and
10 years contribution are as under:-

7. Hofigaea e

IRAT:—P<. TREHR TR AT (HIoNgaqd) b ARHR
TG S0 URaRI & 9Ay feea gRuw ueem wRA &
IGSYT D AT 1954 W YH B T oA | 9 AT DI URA
H foeell 9 go dRa gR—4R = &Fl H el AT 3R
3ATST I8 IIST 71 AR H I @I 2|

ARG / SHEAW—ASIGaed FRAEe & R, dwaid
WHR & T UIER U ORIl AoTardl
HAolgauy fewem 4 dargfa & |wa 10 auf & forg
THHEd YA BRI b U ol 9e™ a9 §¢
AolTaud W ua #-9 $ haR © | ARG 3HeaM
3R 10 a9 3fTE Pl TqHM &R T THR B
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(a) Pe

rsonnel serving in Delhi/NCR :-

(®) faocll /gaHIaIR AHdRA SIftid—

CGHS FORM.

SERVICE CERTIFICATE.

PHOTOCOPY OF IDENTITY CARD.

Hlw|N

RESIDENTIAL PROOF (ELECTRICITY BILL). If in rented
house, copy of valid rent agreement with house owner.

LATEST SALARY SLIP.

DATE OF BIRTH PROOF OF FAMILY MEMBERS.
(COPY OF AADHAR CARD)

DEPENDENT CERTIFICATE (IN CASE OF PARENT).

1 Aroivaed g9

2 JaT YA

3 YA 93 B B

4 JAMEARITT gl &1 gAT ([Astell &1 fda) afe fasmg
P R ¥ T, R BT I fxREr 9 ux @) ufy

5 THETH daq U

6 IRAR & ST DI ST JHTT

7 A JHTOTYE (AT fUdT @ "o H)

REVISED MONTHLY SUBSCRIPTION OF CGHS FACILITY
W.E.F. 01.01.2017

01.01.2017 ¥ wohwasdl gfaer & fay  wuife@
LISERE KGR

Pay Matrix Level 1 to 5 Rs.250/-
Pay Matrix Level 6 Rs.450/-
Pay Matrix Level 7 tol11 Rs.650/-
Pay Matrix Level 12 and above Rs.1,000/-
WARD ENTITLEMENT AND CGHS CONTRIBUTION
General Ward Upto Rs.36,500/-

Semi Private Ward Rs.36,501/- to Rs.50,500
Private Ward above Rs.50,500

U e WX 19 5 /. 250 /—
U Afeed WX 6 /. 450 /—
U Afer R 7 I 11 . 650 / —
U Afg R 12 3R $WR | 6. 1000/ —

a8 gha 3R Wolivaey e
RIS %.36,500 / —dd

I UTSde aTs | . 36,501 W %, 50,500 / —dd
yisde dle . 50,500 / — $HUR

(b)Personnel serving in NE/J&K/ANO and their family

members residing in Delhi/NCR

DOCUMENTS REQUIRED FOR TEMP CGHS CARD

@ fechi/TRiR # @ @ Swikyd /97 Ud
HIR /TeAst § daRd Siffel & yRaR—

el WHefivawy &€ & forv smfdg s

1 SRR ASHTaUd yus

1 | TEMP CGHS FORM. 2 T THTO—o
2 | SERVICE CERTIFICATE. 3 TEaE 99 91 B
3 | PHOTOCOPY OF IDENTITY CARD. 2 ARG TAT BT HIT ([Ten @l f9el) Are fbg
4 | RESIDENTIAL -PROOF (ELECTRICITY BILL). If in rented WA E R D ARF B A A T 9

house, copy of valid rent agreement with house TS 9T F 2|

owner is must. 5 TTTH 999 99t
S | LATEST PAY SLIP. 6 IRAR & TSR DI ST AT (@MEIR HTS Bl
6 | DATE OF BIRTH PROOF OF FAMILY MEMBERS. gfer)

(Copy Of AADHAR Cards) 7 JRIAIC ATg9] &I Biel
7 | PASS PORT SIZE PHOTOGRAPH. 8 A vETOT U (ATT T ® AT H)
8 | DEPENDANT CERTIFICATE (IN CASE OF PARENT). 9 Ia9 Td oiEl IR Aeiitaud of fieell ¥ 2T
9 | BD FOR AT PAR WITH THE SUBSCRIPTION FOR ONE Th 9¥ & o0 S99 UeT H e b SRR g6

YEAR IN FAVOR OF PAY AND ACCOUNT OFFICER,
CGHS PAYABLE AT DELHI.

ST |
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RATE OF SUBSCRIPTION IS DI <)
Const to ASl or Rs. 3,000/- one year IRETP I ASIF ST RleTh %. 3,000 /— Udh Iy P
(Pay Matrix Level 1 to 5) payment. T AfgdT R 1 9 5) arerafY
Sl or (Pay Matrix Level 6 Rs. 5,400/- one year 3T e 7eEr . 5400 /— Tdh dY bl
only) payment. @ AT WR 6 dad) il
Inspector to DC or (Pay Rs. 7,800/- one year TRIETd 9 IY HHIST . 7,800/ — TH dY P
Matrix Level 7 to 11) payment. @ A R 7 | 1) 3T Y
Commandant and above or | Rs. 12,000/- one year TR 3R SUN 31T /. 12,000/— Ud g
(Pay Matrix Level 12 and payment. (ﬁ{ AfeRT TR 12 3R W) B e
above)
(c)Only for pensioner residing in Delhi/NCR:- () Bdd fecell /TR d 38 Y@ U3R & forv
DOCUMENTS REQUIRED FOR PREPARATION OF CGHS
CARD IN RESPECT OF PENSIONER RESIDING IN feoel TRiIsmR # v @ Uvd & 99y
DELHI/NCR HFHSIvaey &€ 9991 @ oy ifda s
1 Ceasing of Medical Allowance availed by the 1 Uod gRT SudT fhu o 8 Rifecar v a1
pensioner with immediate effect. dchlel YA & §€ T |
2 Necessary certificate regarding surrender of 2 | a1 ¥ WNUEUE Bre Bl ol BRd b gdy |
CGHS Card in service, whether in possession or TP UHIOTIH Sd UIRT & I12raT e,
not. 3 | Uer 3rerEfl S SR YerdRi
3 Pension Payment Order and LPC. 4 G g BT U (25 ™ ab @ oy >
4 Certificate of dependent children (unmarried arfarfRd &R RISFR )
and unemployment irrespective of age upto 25 5 STIRIT THTOTIS @ BIeMT / afe fhx1e PIRY S
years). — i q Jh™ Hferds & A1 v & 9F deg BT
5 Photocopy of residential proof. If in rented =R |
::,l:,s:,: it;o:\yl/];f valid rent agreement with house 5 I o ﬁ@ﬂ SRR i oo & ug &
p — fefefa dag IR (@9 99 3fPEF) P AgAR
6 A demand Draft of Nationalized bank as per s 3 $5 7 e STHe |
following relevant amount (Ten Year >
Subscription) in favour  of Pay and Account
Officer, CGHS Delhi

REVISED MONTHLY SUBSCRIPTION OF CGHS FACILITY

W.E.E. 01.01.2017 01.01.2007 & @hﬁﬁwﬂagﬁm 3 foro wenfea
Pay Matrix Level 1 to 5 Rs. 250/- T R S UNCASRIEIN
Pay Matrix Level 6 Rs. 450/- 3 ﬁ@w 195 . 250/ —
Pay Matrix Level 7 to 11 Rs. 650/- 5 IR XX 6 5 X, 450/ —
Pay Matrix Level 12 and Rs. 1,000/- Hlgd ¥R 7 1" . 650 /—
above U Ay WR 12 3R 399 | . 1000/ —

SR
RATE OF SUBSCRIPTION a N
S| (lar (Pay Matrix Level 6 Rs. 54,000/- Ten years ST e e . 54000/ —<d a8 @
nepecortobC e, 78,0007T (8 Ay se o da) | sech
nspector to DC or s. 78, - Ten years oe® § S99 = 78000/ —oq ¥ @
(Pay Matrix Level 7 to 11) payment. (ﬁ{ 0 w7 ) ) ’f /
Commandant and above or | Rs. 1,20,000/- Ten years S pr= S 120000/
(Pay Matrix Level 12 and payment. R T Wg X 12 331}[?5{ ?5)[ e
above) ) SEIEE
WARD ENTITLEMENT AND CGHS CONTRIBUTION
General Ward Upto Rs. 47,600/- EI'I:;E; gda IR HofiTaws Arar
Semi Private Ward | Rs.47,601/-to  Rs. 63,100/- ﬁvﬁ“ - — . 47,600/@ —a®
Private Ward Rs. 63,101 and above ’ ] iﬂ_gga Xo. 47,601 v ;63'100/_@5
Jlgdc X, 63,101 /— WX

Pensioners have an option to get their CGHS pensioner card Yo & U I fdbed BN {6 9 30T Hoivavs U9eR
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made by either making CGHS contribution on an annual

basis (twelve months) or by making contribution for 10 (ten)

years [120 (one hundred and twenty) months] for getting a

pensioner CGHS card with life-time validity. It is clarified

that:-

» Contribution to be made by pensioners/family
pensioners would be the amount that they were
subscribing at the time of their retirement or at the
time of death of the Government servant.

Pensioner beneficiaries, who have already obtained
CGHS card with lifetime validity by paying a lump sum
amount equivalent to 10 years’ contribution, will not be
required to pay any additional amount as a result of the
revision in the rates of contribution for availing CGHS
facility.

Entitlement of pensioners/family pensioners who have
already deposited their contribution for life time CGHS
facility, will not be changed.

Pensioners/family pensioners who are making
contribution to the CGHS on an annual basis and wish to
continue to avail CGHS benefits will have to contribute
at the revised rates upto the time of contribution
needed to cover a period of a total of ten years from
the time pensioner CGHS card was issued for the first
time to them.

Any pensioner/family pensioner who is entitled to avail
CGHS facility has not so far got his/her pensioner CGHS
card made the rate of contribution in such cases will be
with reference to the grade pay that he/she would have
drawn in the post held by him/her

PIe AT A ae MR (GRE AeH) IR Hogaud fee™
P IR TR AAAT 10 quF (T A €9 7EW) B 3ferEH
PR U ANIad derdl & AR HISigaud HIs gd1 dahd
21 I8 W fBar 9ren € fb —

> U /9RaR & U @ gRT fbdr AT SfEreE 98
IR B e forg 9 ool Jargicd & Twa feraT
WHR HHART B I S 9 ALEH IR I B |

» UeE & orefl, fSM, 10 991 & INEH & GAg
THHRA R B I HRA gU ATSlad Jedl & |reT
UEd B delvgew #e oyt ax form 2 SR
Aroigaed G &1 & o™ & oy InTeE @ &’i
H HeEE & URUME W@y fdl sifaRed i &1 srar
FHRAT MUfET T BT

> Uoesd /uiRaiRe dod @1 gdhan), =i uga &
AoNTaed @ afToiias gider & forg Usel U RIa™
ST PRar e €, # uRads & 8n

> ﬁ‘%ﬁﬁ/%ﬁ?ﬁ q%m« RIS INCIS] q||'E|‘ch AR R

)
Jargfed /9eg & |Ha a% war H I B |

Facilities under CGHS
The facilities available under CGHS mainly include:-

» Consultation with the Medical Officer at CGHS
dispensary, poly clinic or hospital

» X-Ray, Laboratory and other diagnostic facilities.

» Supply of medicines, etc.

» Hospitalization facilities.

» Reimbursement of cost of implants for heart

ailments, hearing aids, intra-ocular lens etc.

Hofivaga & aefia darg

Aolivavd & 9 Suael Harsil # Jie: e g

» Hoigauy  fSEeEs, el e sre@r srudre |
frfercar s & ey uRTef |

> UaF—, JIRTRIC 3iR 3 SRIAIRT® Giaey |

> Tawril @1 myfd sfs |

» AT | Wil B BT gfaer |

> e |l gaRmur, & $ 7E, se—3AgGeR od
e @1 Bl B gfagfT |




21

8.

FINANCIAL BENEFITS ON VOLUNTARY

RETIREMENT

(After Completion of 20 years qualifying
service)
Pension — Once an employee rendered minimum
pensionable service of 20 years, the pension is 50%
of the average emoluments received during the
past 10 months or the last pay drawn whichever is
more beneficial, subject to minimum of X 9,000.

Gratuity — One fourth of emoluments for each
completed six monthly period of qualifying service
subject to maximum of 16 % times the
Emoluments of X 20 Lakhs, whichever is less.
Emoluments for Gratuity means last pay drawn
plus DA.

Commutation of Pension — Not exceeding 40% of
monthly basic pension with reference to the
commutation factor bases on age on next date of
birth as per following:-

Age next birthday Commutation valaue
39 9.103
40 9.090
41 9.075
42 9.059
43 9.040
44 9.019
45 8.996
46 8.971
a7 8.943
48 8.913
49 8.881
50 8.846
51 8.808
52 8.768
53 8.724
54 8.678
55 8.627
56 8.572
57 8.512
58 8.446
59 8.371
60 8.287
61 8.194

wWfees darfgfed @ fachy s
(20 a¥ @) IEH VAT D YR B > YTAI)

TIM[—dHaRN] Sfd Uh R HH I HH 20 9§ Bl
Yo A7 QT &R odl & o Ud 10 78T B
SR gt aiadd aRaferat srerar sifem forg v
qaq, o WY Surer B8R &1 50 gfawd e B8R
S HHI—H—H 9,000 / —HTT B |

SUGH—3ES FaT & UAS T AN &) ARy
BN W URAR BT b dleng fiedd 16 1,/2
o a1 aRARRN HT 20 IRG HUY, S W HH B |
IueE & forg aRafRm &1 o & 78S W &
[Ty meRd SifaH aad |

PRE & el & ARG 7d UH FT 408 ¥

3ffered Tal-
TS ST B Y | FRICIA A
39 9.103
40 9.090
41 9.075
42 9.059
43 9.040
44 9.019
45 8.996
46 8.971
47 8.943
48 8.913
49 8.881
50 8.846
51 8.808
52 8.768
53 8.724
54 8.678
55 8.627
56 8.572
57 8.512
58 8.446
59 8.371
60 8.287
61 8.194
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4. Encashment of Earned Leave — Cash equivalent of
leave salary admissible for number of earned leave
at the credit of employee on the last day his
service, subject to a maximum of 300 days. (Last
pay Drawn + DA).

5. Encashment of Half Pay Leave — Cash equivalent to
half pay leave at the credit of employee on the last
of service. The Maximum HPL can be encashed
only to complete shortfall of 300 days while
encashment of Earned Leave.

6. GPF Final Payment — GPF amount at the credit of
employee on the last day of service.

7. Fixed Medical Allowance — X 1,000 per month wef

01.07.2017 or to get CGHS facility for her/himself
and dependents.

8. Payment of CGEGIS — Accumulated Saving fund as
per Table.

9. Retirement TA. : As already mentioned in para 6.

4. ST FARII ABSIPRUI—HHANT Bl IHDT IdT
% 3ifam foa w fid sraerer @ G & forg
BRI BT dad b aRIEN Adbel, 3AfRBad 300

| (ifcm 9a91 3rERvT + HEME )

5. 3¢ dd9 AABTI BT AHAIBIV—HHART BT ATl
B IJT H Ag—dad JTHIY B IREX bl |
I paT Tafivd &1 THSIHRT fHar S Adhar g
519 AT BT B ABAIBRU B FHI 300 o
R B B TR B |

6. Sdiyw sifaw IRT—dUE &1 AR &1 e
PEARN B HaT & sifaw a7 d grm |

7. faa fafecar dcar—feaie 01.07.2017 I 1,000
®UU yfeEE  drerd UM SR anBa @ fig
AiU=red Giaem o m |

8. HNgoemsuu—aiferer & AR wdfad s9a
ffer

9. dHargfadiv —ikT 6 # el &1 Seoifad © |

9. FAMILY PENSION/RETIREMENT BENEFITS

From 01.01.2016, under relevant rules Family
pension is admissible to NOK of deceased employee.
1. FAMILY PENSION

The amount of Family pension will be 30% of the
average emoluments or 30% of emoluments drawn on the
day of death of Govt. Servant, whichever is more beneficial.

Formula of Normal Family Pension
30% of Last Basic Pay Drawn in Pay Matrix Level.

Date of Death : 15.07.2017
Date of birth : 06.06.1963
Qualifying Service : 30 Years
Last Basic Pay in Pay Matrix-8 : Rs. 76,500
Normal Rate of Family Pension : Rs. 76,500x 30%
=Rs. 22,950
Enhanced Rate of Family Pension : Rs. 76,500/2
=Rs. 38,250

Note: Enhanced rate of family pension will be payable from
the date following the date of death of the pensioner for a
period of 7 years or till the date, the pensioner would have
attained the age of 67 years, whichever is earlier.

Note: Where a Government servant dies while in service,
the rate of family pension payable to the family shall be
equal to fifty per cent of the pay and the amount so
admissible shall be payable from the date following the

9. TRaiRe 934 /Aarfafa «ma
01.01.2006 ¥ GId fowl & g wiRaiRe de=

TqH HHAR] B Aolald] REIGR B Wiar © |

1. aRaR® de@

qRaRe Yo UaRSl SHIgHSH T 30 gfaerd gRfl ar S
qdP HIHD Fd B [ P ABRT B BT & BT 30
gfererd ST W ATERY 8, AR T |

qRaR® UI[ B AMH=T X DY 0T
U Afgpd ofda A Sifow 9= &1 30 ufed

qeg a1 fafr © 15.07.2017

EREZCIRN NI © 06.06.1963

MEH HaT : 30 99

9q9 Afgad 08 H 3ifow qedad ;. 76,500

UTRATRBUIE BT ATHNT &R : %, 76,500 X30%
= 6. 22,950

IRaTRe U9 &I 91 g8 &% . . 76,500 /2
=%. 38,250%

dic: wRaRe Ued @1 931 gs &% e @l 9 @ fafdr
| 3FTell fafyr | 7 auf @ SmEfdy & forg srerar 99 fafYyr a®
T dF YRR 67 9§ BT MY UK F R o, i T UgA &,
< B |

dic: S8l WIN FHAR B [T B ARA GG B IR B,
T81 IRIR P T TIRAIR® UM & X dad & T
Tfed & IR BT SR S0 UPR Wierd 3 AR
g & ARG S 918 D ARG I 9 Wi DI AR B
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date of death of the Government servant for a period of ten
years.

fory <3 =l |

In the case of Death after Retirement

50% of pay drawn at the time of retirement. (Payable for a
period of seven years or upto the date of which he would
have attained 67 years had he survived whichever is less)
Date of Death : 15.07.2023 (After retirement)
Date of birth of deceased :06.06.1963

Last Basic Pay in Pay Matrix-8 : Rs. 76,500

:Rs. 76,500/2

Enhanced Rate of Family Pension
=Rs. 38,250*

Normal Rate of Family Pension

= Rs. 22,950**

: Rs. 76,500 x 30%

(i) *Enbanced rate of family pension @ X 38,250 (With
Dearness Relief) will be admissible w.e.f. 15.07.2023 to
05.06.2030 till death or re-marriage.

(ii) **Normal rate of family pension X 22,950 (With
Dearness Relief) will be admissible wef 06.06.2030 till death
or re-marriage.

The Family pension

Note — In no case, Basic Pension granted shall be less than
Rs.9,000/- per month.

Aarf~afd ® yTaay @ Add
AAGT & FHI Id9 BT 50% AR fbar war | (A asi
P AR B foTT T Er 67 Iul Id g8 Sifdd XgdT B, ST

W &9 =)
T &1 O © 15.07.2023 (a1 gt & arQ)
EREZCIRN NI © 06.06.1963
JaTAfead 07 # offoW gedad  : . 76,500
qRaTRe® Yo &7 9¢1 g8 &% © %, 76,500 /2
= %. 38,250
IRaRe GeM & AART & : 3. 76,500 X30%
=%, 22,950%*

(i) *UIRAIR® UM @1 981 88 X . 38,250 B &%
(FETE W BT B W) 15.07.2023 W 05.06.2030 TP TG
I7 g: faare I el @

(i1) **RARe UoF & AMRT R H. 22,950 B X
A (MBS W P W) 06062030 W G Th AT YA
faare 9@ wer 2|
aRaiR® 93
feuwfi—

fooelt oft A # o YeE %, 9,000 UfWEE | wH
&l <1 e |

Additional family pension shall be payable to the family
pensioner after completion of age of eighty years in the

IRaIR® UM ®I SR ay¥ d g T 8 W
ﬁmﬁ%{ﬁaﬁzﬁﬁsﬁﬁaﬁwﬁaﬁmﬁﬁ?éﬂﬁﬁﬁ:—

following manner

SLN | Age of  family | Additional family pension

o. pensioner

1 From 80 years to | 20 per cent of basic family
less than 85 years pension

2 From 85 years to | 30 per cent of basic family
less than 90 years pension

3 From 90 years to | 40 per cent of basic family
less than 95 years pension

4 From 95 years to | 50 per cent of basic family
less than 100 years | pension

5 100 years or more 100 per cent of basic

family pension

4. | gRaiRe verarft | sifaRed miRaRe e
P1 3g

1. 80 AY WAR 85 qY | Hol UIRATR® UL &l 20
lcail gfererd

2 85 @ ¥ 3R 90 | JoI WIRATR®E U &T 30
gy A A gfererd

3 90 a9 ¥ 3R 95 | oI WIRATRSE U & 40
Y | P gfererd

4 95 a9 ¥ 3R 100 | oI UIRATRSE UL &1 50
Y A A gfererd

5 100 g | g uiRaRe UM @
SINSIEEEL] 100 Hfcrerd

Note. The additional family pension shall be payable from
first day of the calendar month in which it falls due.

e arfaRea wRaRe UeM 89 doiex @8 & Ul fa
I 27 Brft, R 98 < B

10.Classification of cases of death or
disability under the Central Civil Services
(EXTRAORDINARY PENSION) RULES, 2023

If an employee sustains injuries, diseases or dies and
the injury, disease or death is attributable to Government
service , he/his family becomes eligible for the grant of an
award under the Central Civil Services ( Extraordinary
Pension) Rules, 2023 which are applicable to all.

For determining the compensation payable for death
or disability under different circumstances, the cases are
categorized in five distinct categories as under:-

g 3R Freraar @ amet &1 affaxor
(rfafafdre o) fm, 2023

g a1 e & d9Hel 1S9 uRRefoEl &
IR R 54 9g a1 Mz it &, Fr=ferRea faftre
sroft 3 aefiepa fam g,

10.

fafr= oRRefRl & ded Jg sferar Reairar &
oy <@ wemaw & MuRT @9 @ g "mal @
IR AR 3T T—3felT Sifvrl 7 e b rm & —
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Category ‘A’-

The death or disability due to natural causes not
attributable to Government service and there is no causal
connection between the death or disablement of the
Government servant and the Government service.

Category ‘B’-

The death or disability due to following causes, which are
accepted as attributable to or aggravated by Government
service, namely:-

(i) diseases contracted,- (a) because of continued exposure
to a hostile work environment; or (b) on being subjected to
occupational hazards or extreme weather conditions,
resulting in death or disability; or (ii) accidents caused while
on duty, not covered under Category ‘C’ or Category ‘D’.

Category ‘C’-

(i) attributable to acts of violence by terrorists, extremists,
anti-social elements, etc. at public places and not
specifically targeted against the Government servant,
including bomb blasts in public places or transport,
indiscriminate shooting incidents in public, etc., whether in
the performance of duty or otherwise;

(ii) attributable to act of violence or attack by a fellow
Government servant;

(iii) due to riots or revolt by demonstrators or public
servants, causing injuries to other Government servants
who are employed in aid of the civil administration for
quelling agitation;

(iv) occurring while on duty in specified high altitude,
inaccessible duty posts, etc. on account of natural disaster,
extreme weather condition such as avalanche, snow storm,
blizzards, flash floods or cloud burst or landslide,
thunderstorm, lightning, extreme heat, sand storms in
desert areas, etc.;

(v) Occurring during rescue operations, e.g. fire-fighting,
floods, storms, etc.

Category ‘D’-

(i) attack targeted against the Government servant by
terrorists, extremists, anti-social elements, etc.;

(ii) action against terrorists, extremists, anti-social element,
etc;

(iii) enemy action in international war or border skirmishes
and warlike situations;

(iv) operation to evacuate Indian nationals from a war-torn
foreign country;

(v) extremists acts, exploding of mines, etc., while on the
way to an operational area or on return therefrom,
kidnapping by extremists, training exercises with live
ammunition, simulation drills such as real battle-like
conditions created for war training exercises, rehearsals,
etc.

ﬁ“ﬁ'Q'
Tg a1 Aehar WREN WA B BRI T BN

WHfIe SR A g8 8 IR ORI HHAN] B GG AT
RreRpdT 3R THRI T B G PIs DR G IO
SR
gofy Y

qg a1 Fehdr e SR RGN a1 /=

1. U1 T S (@) UfIdhd BRI Q@R 91 (F) ST

G} A SR T AT IS ARy A Refy F o

PR P D PRU Y B, oD IRUTRERU g AT

f:erhar gs @ a1

2. HA d ARM Ul GECAG ST Sof T A7 SO " @

Il el ol € |

soft oY

g AT fAerh],

1. PIA B GAI AT A, WlAGId  RIEl W

ST Tl onfe gRT e ol

. ~ N ~
Sdhdiiadl, UM ], JAHTHITGID

B BRI AR WHNI HHIR & fdog 9w wu o frd
&1, R i wE a1 gRagHr § 99 fawpie, an

TR ST MR B BT g ffe «ff afFaferd
2. el et WReR FHaN) gRT e SRAE A7 UER
PRA B BRI ;
3. USYHGINRGT AT oAb Add! gRT <71 AT fAGE & BRI,
RIS BT T B ¥ (IS U @1 A8 &g $
H TEQ Y 3T RSN HHATRAT DT g8 &fd & A,
4. UIRMIE AUS, RARIAT, TWic B, FAHE 916 AT
qIed WedT I e, TR, faSrel s T RRarr
gl H el QoM ATt O W9 #H @ Refd &
PR fAffde $aE, g daa URel onfe H srdd @
fﬁ?ﬁ ’aﬁﬁ;
5. g9d BT AT ARHS, dI¢, JHM e b IR
gfed |
gofy Sy

URUTRE®Y BT dTell 3 AT f+4:27eT;
1. WARBR] HHART TR ATIhaTedl, STIME], AT D
adrl nfe gRT &HeT,
2. ATAHATe, AT, MG ddl 3nfe & fawg
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2 The illustrative list of circumstances in which death or
disability of a Government servant is to be reckoned as
attributable to Government service for grant of
Extraordinary Family Pension or Disability Pension of cases
falling under category ‘B’, category ‘C’ and category ‘D’ shall
be as refeered at Schedule Il of CCS (EOP) Rules 2023.[See
Rule 9]

B W UTE 3R §HId WM dud
(o) fRM, 2021 & SUEdl & AR &
SITEAY | Su—frm (1) # gait @, yait o SiR yait w @
FAH el ARBRI HHaR! B (3@ a1 9 8 IR UvH
3R {d U 39 Al & Ul & JIgER & AT |

%{7

Wi (Fandh) Frmmaeh &) sy 1l (Fraw 9 3)

FAMILY PENSION:-

i. For cases covered under Category ‘ A’ :-

Family pension is payable in terms of provisions contained
in CCS (Pension) Rules, 2021.

ii. Family pension to widow/ widower

: Pay x 60/100 upto the
date of death or
Re-mariage

Category B

Category C and D : 100% of Pay upto the
date of death or

Re-mariage

iii. Family pension to dependant children including

H2qd UIT—

) Aofl ‘&’ & d8d 3 91 AETEl & forg—
I-fiva (o) w2021 § AfRRd wraum=i & Aol H
qRaRe doe T 2|

ii. wed deq (faear /fagx )

Sofl = dd9 BT 60 Ufaerd
g a1 gAfdarE d&
E L W > I BT 100 Ufererd

fﬁgmgﬂaa%ﬂ?ﬁ

adopted children and step children:-

If the deceased Government servant is not survived by a
widow or widower of if the widow or widower dies or
remarries, 100% of the family pension under category ‘B’
or 60% of the family pension under Category ‘C’ & ‘D’ shall
be payable to the child or children who fulfil the following
conditions:-

i. in the case of son (including adopted son and step son),
other than a son suffering from a mental or physical
disability-unmarried, below the age of twenty five years and
not earning his livelihood

ii. In the case of daughter (including adopted daughter and
step daughter) other than a daughter suffering from a
mnetal or physical disability-unmarried or widowed or
divorced and not earning her livelihood.

iii. In the case of son or a daughter suffering from a mental
or physical disability (including adopted so or daughter and
step son or daughter)-not earning his or her livelihood.

iv. Family pension to parents:-

ili. ®cd U (3Mf¥a T=ai /<de 9=d /didd 953 )

I JqP ARHN HHARI BT Plg SoRoidl faear a7 fgR
& a1 Afe fgrar a1 AR @& 9g 8 S © A1 gAfdars g
ST B, ar genRerfd, o @ & SEf ggd UM @1 100
gfcerd a1 sl T ud " % SRfE ged UTE Bl 60

:
1
]
4
43
.
§i

Sfdeprarst= =8 eear 8

b) g wFRie o1 wRIRe fMemar 4 o/ & @
sifaRem), (Forad a@ gt &R Hidel g3 |fffera 2)
DI T W —arfdarizd AT feEr a1 TATBYET 3R AU

Sfderarst= =8 &l 8

C) I AFfie a1 IRIR® frerar (Brd &0 g3 o
g QIR AT g a1 g afnfera €) § ifsa g3 an
gl B I H — YA SHIPBIUTST T PR BT /B
Bl

iv. ®<q U3 (|rar—er )




26

Where a deceased Government servant is not survived by a
widow or widower or a child eligible for family pension or if
the widow or widower and all children cease to be eligible
for family pension, family pension shall be payable to
parents for life :-

Category ‘B’ :

50% of the family pension entitled to a widow subject to
the conditions that the parents were dependent on the
Government servant at the time of his or her death and the
amount of family pension shall not be less than the amount
of family pension admissible in accordance with rule 50 of
the CCS (Pension) Rules, 2021

Category ‘C’ & ‘D’:

70% of the family pension entitled to a widow if both
parents are alive and at the rate of 60% of the family
pension entitled to a widow if only one parent is alive

V. Family pension to siblings:

Where a deceased Government servant is not survived by a
widow or widower or a child or parents eligible for family
pension or if the widow or widower or children or parents
of the Government servant cease to be eligible for family
pension, the family pension equal to 50% of the rate
specified in sub-rule (1) or sub-rule (2) of rule 11 of CCS
(Extraordinary pension) Rules 2023, as the case may be,
shall be payable to the depenent sibling of the deceased
Government servant till he or she attains the age of twenty
five years or gets married, whichever is earlier.

Where the dependent sibling ceases to be eligible for family
pension or where there is no dependent sibling below the
age of twenty five years eligible for family pension but the
Government servant is survived by a dependant sibling who
is suffering from a mental or physical disability, family
pension equal to fifty percent of the rate specified in clause
(a) shall be payable for life to such disabled sibling, if such
sibling was wholly dependent upon the Government
servant immediately before his or her death:

Provided that the amount of family pension under this sub-
rule shall not be less than the amount of family pension
admissible in accordance with rule 50 of the Central Civil
Services (Pension) Rules, 2021 to a dependant sibling who is
suffering from a mental or physical disability:

Provided further that a sibling who is suffering from a
mental or physical disability shall be eligible for family
pension for life in the same manner and subject to same
eligibility conditions and following the same disability
criteria, as laid down in clause (e) and clause (f) of sub-rule
(4) in the case of son or daughter of a Government servant

C o

STET Tl Hefeh WRBNI BHN
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FHed U & oIy AN HHar) dI fdear a1 AR, qreren
sﬁ?w—ﬁmaﬁwwﬁﬁ g g7 frel @

(o) e, 2021%%@50%&%@@@
Gl | HH T8l BRI

T AR ol A A @R e B S
Il erdr AE BT ITARVT HRA 8,
TSI ur 8RN, ol fd, WR&GRI
P eI A Ws (@) § fAfde e
e dRUT ged a9 @ 8l




27

suffering from any disability referred to in clause (e), so as
to render him or her unable to earn a livelihood even after
attaining the age of twenty-five years:

Provided also that the family pension to the sibling who is
uffering from a mental or physical disability shall be payable
if the disability existed before the death of the Government
servant.

Ref. Rule 11 & 12 of CCS (Extraordinary pension) Rules
2023

SIEEaRE

ST e RN AR B 5 |
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|

ded - ofew fufaa dar @EEmRer 9eF@) e
2023 @ fo9 11 U9 12

CONSTANT ATTENDANT ALLOWANCE

In the case of a pensioner, who is eligible for disability
pension for hundred percent disability under these rules
and in whose case, based on the condition of the accepted
disability or disabilities, the medical board is of the opinion
that the pensioner is completely dependent on others for
day to day activities and needs the services of a constant
attendant, the Constant Attendant Allowance shall be
granted to him at the rate decided by the Government from
time to time and the Constant Attendant Allowance shall be
payable, for life, in addition to the monthly disability
pension but no dearness relief shall be admissible on the
Constant Attendant Allowance.

Ref. Rule 2 & 10 of CCS (Extraordinary pension) Rules
2023

Had YRR Hwdr |
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DISABILITY COMPENSATION IN LIEU OF DISABILITY
PENSION.

If the Government servant is retained in service in spite of a
disablement on account of an injury or disease, he shall be
paid compensation in lump sum in lieu of the disability
element of disability pension by arriving at the capitalised
value of such disability element with reference to the
commutation table in force from time to time:

Provided that the broad-banding as provided in sub-rule (3)
of rule 7 of these rules shall not be applicable in such cases.

Service element of disability pension shall not be taken into
account for determining the amount of the lump sum
compensation.

lllustration.- The amount of lump sum compensation in lieu
of disability pension in the case of a Government servant,
who has completed the age of 40 years and was drawing a
basic pay of Rs 30,000/- per month on the date of injury or
date of disease, as the case may be, and who is retained in
Government service in spite of a disability of 40%

in Category ‘B’, shall be as under-

Rs. 30,000 x 30/100 (Disability element of disability
pension) x 40/100 (Percentage of disability) x 9.075
(Commutation factor for age of 41 years on next birthday)
x12 (Number of months in a year) = Rs. 3,92,040/-.

feeaiT 99 @ 9o 3r3raaan efagfd

VI WHNI HHIRI Bl Pis &fd A1 T 89 P BRI
eI 89 & qracje o U ¥ar # @1 o w8, a9
s BT W Ugd AR WROY & Ay | O
Femar 9@ & OiNd o8 R Ugad] e ivE &
2RI O & U W YHg TRIeR e fhar S |

wg 39 Al & | 7 & Su—fem (3) | gen Sudfa
Sfe—dfeT T AMat § AF] FE B |

THHRd Ufder @ I &1 ek e & forg frewar
Yo & HaT I T &9 § T8l QT ST |

o~

SEIEV—VT TRGRT HHAR] 19 40 9§
o 2 R guRyfy, efy 89 & InNg
AN | R 30,000/ — wUYY BT oA
T/ T IR S ool @ F 40 wioem fAemar 8=
S AP AT H T ST 8, B AW H 2R U
% WM R UHPRA fdax & 6d Frgar Rt —

HUYT 30,000 /— BT 30 Uferd ( freraar dem &1 fHewdn
@) X 40/100 ( fzmar @ wfoed)  Xeerd
Tt XfAdhairar @) ardfde ufdwrd &1 100 I favre




28

For the purpose of sub-rule (5), ‘date of injury’ shall be the
actual date on which the injury is suffered in an accident or
violence or such other date, as the authority competent to
grant disability pension or family pension under rule 5, may
fix and ‘date of disease’ shall be the date, as the authority
competent to grant disability pension or family pension
under rule 5, may fix with due regard to the opinion of the
Medical Board:

Provided that the date of injury so fixed shall not be later
han the date of the report of the Medical Board and the
date of disease so fixed shall not be later than the date of
the report of the Medical Board.

Ref. Rule 10 of CCS (Extraordinary pension) Rules 2023
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HAND BOOK I'I

ON i
DEPOSITS/SAVING AND GOV{\?&

Prepared by: Welfare Directorate, FHQ

W= S ey, 99 &I |

1. BIMA YOJNA ON BANK DEPOSITS:-
(A) PRADHAN MANTRI SURAKSHA BIMA YOJNA:-

» Pradhan Mantri Suraksha Bima Yojana is
available to people between 18 and 70
years of age with bank accounts.

» It has an annual premium of Rs.20/-
exclusive of taxes.

» The amount will be automatically debited
from the account.

» In case of accidental death or full
disability, the payment to the nominee
will beRs. 2 lakh and in case of partial
Permanent disability Rs.1 lakh

(Source-www.financialservices.gov.in)

()

d w1 R N9 FieET -

gerE gRem b1 aieEn—
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> @ BRI A W/IT 20/~ BT qIH
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> Wﬁﬂﬂ%{ﬁ%?%ﬁﬁ
AT ®1 et wUg 2 @RI ERM SR
AT IR T & HEel # w/UY A
g Bl

(&a - www.financialservices.gov.in)

(B) PRADHAN MANTRI JEEVAN JYOTI BIMA

YOJINA:

» Pradhan Mantri Jeevan Jyoti Bima Yojana
is available to people between 18 and 50
years of age with bank accounts.

It has an annual premium of Rs.436/-.

» The amount will be automatically debited
from the account.

» In case of death due to any reason, the
payment to the nominee will be Rs. 2
lakh .

(Source-www.financialservices.gov.in)
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2. OPTIONS FOR INVESTMENT FOR PERSONAL
SAVINGS
Following investment options are available for
personal saving:-
(A) Bank Deposits
Saving Deposits:-

(i)

»  Asavings account is the most basic type of account
at a bank, allowing you to deposit money, keep it
safe, and withdraw funds as needed.

»  Savings accounts pay interest on your deposits.

(Source: www.sbi.co.in)

(ii) Recurring Deposits:-

» Recurring Depositis a special kind of
Term Depositoffered by banks which help people
with regular incomes to deposita fixed amount
every month into their Recurring Deposit account

» Earn interest at the rate applicable to
Fixed Deposits.

»  Minimum Period of RD is 6 months and maximum
is 10 years

> (Source: www.sbi.co.in)

(iii) Fixed Deposits:-

» Afixed deposit (FD)
provided by banks.
FD provides investors a higher rate of interest than
a regular savings account, until the given maturity
date.

is a financial instrument

>

(Source: www.shi.co.in)
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(B) Post Office Deposits: @) Slh UX o H [ —
(i) Post Office Time Deposit Account(TD): () SIH WX A1afde s (A1€)
» Account can be opened by cash/cheque. > QT BT AHE /A6 ERT @rel oI qha 2 |
» Nomination facility is available at the time of > i ﬁﬁ%ﬂ ST TS Wi Al G e b
opening and also after opening of account. qre o Suerer ¥
» Account can be transferred from one post office to . PN
another > G PN Th SIHER ¥ TAY SIHER H RIFIARA
» The investment under 5 year TD qualifies for the ) ol ¥ r\f gl
benefit of Section 80C of the Income Tax Act,1961. | > TAadTy Smafeerar faer ey sﬁﬁw 1961
P GRT 80 U & T&d I d TPaAR o |
(Source: www.indiapost.gov.in) (&=a : www.sbi.co.in)
(ii)Post Office monthly Income Scheme Accounts(MIS): (ii) SIHER IS 3 AT (TH3MS UY)
» Anindividual can invest maximum Rs. 9 lakh. > UF IfId RHAH 9 ARG BT I B FHdT & |
» The interest rate is 7.4% per annum payable > 01012024 q Tad &3 74 ufaed affes & <
monthly wef. 01.01.2024. W N '
» Maturity period is 5 years from 01.12.2011. !
L > 01.12.2011 9§ URudaar 3@fd 5 Iy 2|
» Interest can be drawn through auto credit into . .
savings account standing at same post office. > AT BT S SIPER 7 qaq WA 7 el Bfee &
» Can be prematurely en-cashed after one year but e W SMERT fbar ST\ 2|
before 3 years at the discount of 2% of the deposit > Uh qY & qIg olfbd 3 9¥ H UBel Ol B 2
and after 3 years at the discount of 1% of the yfaerd YS UX =01 3 IY & S T Db 1
deposit. Tl @ Be WR qHI ¥ Usel A AT S Hebell
gl
(Source: www.indiapost.gov.in) (Qsﬁ?[ : www.indiapost.gov.in)
3.Sukanya Samridhi Yojana 3. go-al gyqfg v
» This scheme is for bright future of daughter under ‘Beti > IE YoMl oTshl b 98k 9fdsy & forw o 9
Bachao Beti Padhao compaign. TART 9 Y™l HUT B 3idid 2 |
» Bank account can be opened for girl child (maximum 10 9§ g6 & amy P TSP B U I @rar @rer
two —three accounts can be opened in case younger ST ghdT %I I ‘@BI—C’\H'I—Q.S—SIE‘MI I \g\%qf STefhgi %&
siblings are twin girls) upto 10 years of age. T e aH -3 @S AT I W § |'
> De|:?<?5|t for only 15 years with maturity at 21 years. > 21 9 W GRYGAT IR B AT Bad 15 a€F B 0
»  Facility of 50% payment after 18 years of age. S|
» Facility of account closure on marriage after the age of
18 years. > 1saéa%a@$aﬁsouﬁmﬁ?ﬂ?ra%§m |
> 18 T4 PI Y B I8 WTQI BN W W §8 B Dl
» Minimum deposit can be done for Rs. 250/- and q qerT | )
maximum for Rs. 1,50,000/- per financial year. > & O o § &9 9 &9 w1y 250/—394_T AfH A
» It is offering the highest interest rate amongst all other ITfer® WYY 1,50,000 / —<TT fbQ S AHd B |
small savings schemes. > saH W1 o BIET g9 AR W WTEl &9 °)
» Income tax benefit is also available under Section 80C. & O W@ 2
> oRT 80 ¥ & T&Ed AMIIR BT W SUAe T |
(Source: Sukanya Samriddhi Yojna| National Portal
of India) (& ;- ga=ar wyfE e /A uidd )
4. Govt. Schemes ( for Senior Citizen): 4RPR AT (@R arR«sl @ fem) -
A.  Senior Citizen Saving Scheme after retirement: ®. Hartafad & g aRs aiReqdwa JieEn
» It is purely for Senior Citizen i.e. who attains the age of > IE Pdol IR TNTRD] JUTd 60 Y Bl IR T
60 years. FH aret @ g 2
» Any person may open an account at any deposit office > ?m—&; 9§ g el § oM BRIy W Y YET
by making an application in Form A along with the T3 TAT Th IR HIT B W ¥ 51 R @ Y
amount of deposit in multiple of one thousand rupees, B @ I %P @l @l Gl © |
along with age proof.
Ifed ¢ 3 @
» A person may operate more than one account subject > hid & T D SR N 3

to the condition that deposits in all accounts taken

Tarferd & Ghdr g fb 9 @@l § 99 15 oRg
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together shall not exceed the maximum limit of Rs.15
lakhs and provided that deposits by depositors shall be
restricted to the retirement benefits or Rupees Fifteen
lakhs whichever is lower.
A depositor may open the account in individual capacity
or jointly with spouse.

(Source: www.sbi.co.in)
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