


No. E-1 601 5/CISF/AC(Fire)-Dep/2025/Pers-ll/ +6 +
Government of lndia
Directorate General

Central lndustrial Security Force
(tvlinastry of Home Affairs)

Block-1 3, CGO's Complex,
Lodhi Road, New Delhi-1 10003.

Dated0SMay, 2026

OFFICE MEMORANDUM

Subject: Fillinq uo of v ancy of Ass istant Commandant / Fire (Gen-02
Posts on deDutation basis) in the Central lndustrial Securitv Force
(ctsF).

The undersigned is directed to state that 02 (Two) post (Gen-02 posts on deputation
basis) ln the rank of Assistant Commandant (Fire) (General Central Service Group'A'
Gazetted, Non-Ministerial) in the Central lndustrial Security Force (CISF) in the Pay Band-3
of Rs. 15600-39100 plus grade pay Rs.54001 {Revised Pay Level-10 (Rs. 56100-177500)
as per 7'n CPC) are proposed to be filled.

3. The maximum age limit for appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications.

4. The pay of the officer selected for appointment on deputation and various other
conditions will be governed by the Govt. of lndia orders assued in this regard from time to
time and also in accordance with the CISF Rules.

5. lt is requested that lhe application (in triplicate) in the prescribed proforma in
ANNEXURE-ll (enclosed) in respect of suitable, ellgible and willing officers who can be
spared immediately if selected, may be sent to the DIG/Pers. Directo General. Central
lnd rrstrial Seclrritv Force .Btock No. 13 CGOs Comolex Lodhi Road New Delhi-03 SO

as to reach within 60 days from the date of issue of this letter or publication of
advertisement in the Employment News, whichever is later, together with up-to-date APAR
dossiers (for last five years) duly attested and certificate in the proforma enclosed as per
Annexure-lll and list of penalties (Major/Minor) imposed, if any during the last ten years.

6. lt may please be noted that application received after the closing date or without the
required documents or found to be incomplete in any other respect will not be considered
and any back reference made in this regard will not be entertained.

7. lt is also requested that the post may be circulated to all Attached i Subordinate
offices Semi-Govt. / Autonomous, Statutory Organizations / Municipal Corporations and
Local Bodies under your control.

8. Since the appointment is to be made urgently, it is requested that the closing date for
receipt of applications mentioned above may please be strictly adhered to

)t lz6
( ABID KHAN }

DEPUTY INSPECTOR GENERAUPERS
Encls:- As above

Cont 2

2. Eligibility conditions for the post are shown in ANNEXURE-l enclosed.



1. All lvlinistries and Departments

2. Chief Secretaries, all States and Union
Territories

3. All Director General of Police. States /
Union Territories

4. Directors General, all CAPFs
5. The Secretary, UPSC, New Delhi
6. L S lPers-l; NIHA. New Delhi

N.O.O

lnternal:-

AlGiTech

With a request to circulate the post also
to the attached / subordinate offices.

It is requested that the advertisement on CISF web portal may be
made available for 60 days from the date of publication of
advertisement in the Employment News (which would be intimated
on publication by AIG/PRO).



ANNEXURE-I

7 Eligibility conditions for
sending applications

1 Assistant Commandant / Fire
2

Name of the post

Classification of the
post

rvices Group 'A' Gazetted, Non-MinisterialGeneral Central Se

Pay scale of the post3 0-39100 plus Grade Pay Rs.5400t
{Revised Pay Levell0 (Rs.56100-177500) in pay tvtatrix as
per 7rh cPc)

Pay Band-3 of Rs. 1560

4 Number of posts to be
filled on deputation

General - 02 posts on deputation basis

Period of deputataon5 03 (Three) years
6 I Age lirn it 56 arS S on ht Ce slo ated reof cel aof iI tyea ca Sronng pt pp

Officers of the Central Government or State Government or
UTs or Public Sector Undertakings or Semi Government or
Statutory or Autonomous organizations or Municipal and
officers of the Government recognized University or Research
Centers:

(axi) holding analogous post on regular basis in the parent
cadre or department; or

(ii) with two years' service in the grade rendered after
appointment thereto on a regular basis in the pay Band-2 Rs.
9,300 - 34,800 plus crade Pay Rs.4,8001 {Revised pay
Level-8 (Rs. 47,600-1,51,100) as per 7rh CpC) or equivatent in
the parent cadre or Department, or

(iii) with three years' service in the grade rendered after
appointment thereto on a regular basis in posts in the pay
Band-2 of Rs. 9,300 - 34,800 plus Grade pay Rs.4,6OOt
{Revised Pay Level-7 (Rs. 44,900-'t,42,400) as per 7'" CpC}
or equivalent in the parent cadre or Department, and

(b) Possessing the educational qualifications and experience:-

(A) (i) Bachelols degree of science from a recognized
University.

(ii) Advanced Diploma from the National Fire Service College,
Nagpur or successful completion of the Division Officers
Course conducted by the Central Industrial Security Force Fire
Service Training lnstitute; or Graduates ship of lnstitution ol
Fire Engineers (lndia / United Kingdom),

Essential

L

I

I

I

I

I

Deoutation

I

l

I



ree years' experience in Fire service Department under
the Central Government or the State Government or public
Sector Undertakings or Union territories or Semi Government
or Statutory or Autonomous Organization or Municipal
Corporation or Local Bodiest or

IEI (i) Bachelor's Degree of Engineering or B.Tech degree in
Fire or Fire and Safety from a recognized University.

(ii) Three years' experience in Fire Service Department under
the Central Government or State Government or public Sector
Undertakings or Union Territories or Semi Government or
Statutory or Autonomous Organization or Municipal
Corporation or Local Bodies;

Note 1: Qualifications are relaxable at the discretion of the
Union Public Service Commission for reasons to be recorded
in writing, in case of candidates otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at
the discretion of the Union Public Service Commission for
reasons to be recorded in writing in case of candidates
belonging to scheduled castes or scheduled tribes, if at any
stage of selection the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the posts reserved for them.

The Departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other Organization or Department of the
Central Government shall ordinarily not exceed three years.
The maximum age limit for appointment by deputation shall
not be exceeding 56 years as on the closing date of receipt of
applications)

(iii) rh

tt
I

I



1.Name and Address (in BIock Letters)

2.Date of Birth (in Christian era)

3 i) Date of entry into servic€

ii) Date of retirement under Centray State
Government Rules

4. Educational Qualifi cations
5. Whether Educallonal and otherqualifi cationr Qualif ication/experience

possessed by the officer
Qu a lif ic atio n/Ex perience req uired as
mentioned in the advertisemenU vacancy
circu la r

Qua lif ication/Experie n ce
possessed by the officer

Essential Essentia I

-A) QulifLcation
E)
Desirable

A) Qualificat ton
B ence
Desirable

A] iflcation A) Qualiflcation
B) Erpenence B) Expereece
5.1 Note: This column needs to be amplified to lndicate Essential and Desirable

Qualifications as menlioned in the RRs by the Administrative Ministry /Departmenuoffice at
the lime of issue of Circular and issue of Advertisement in the Employment News

5.2 ln the case of Degree and Post Graduate Qualifcatrons Eleclive/nrain subjeds and subsidiary
subjects may be indicated by the candidate.

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note : Borrowing Departments are to provide their specific comments /views
confirming the relevant Essential Qualificatior /Vork experience possessed by the Candidate
(as ildicaled in the Bio-data) with reference to the post applied

7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/
Institution

From iloPost
held
regular
basis

on
*Pay Band and Nature of Duties
Grade PaylPay (in detail)
Scale of the post highlighting
held on regular experiences required
basis forthe post applied for

T-
IL

AN NEX U RE.II

BIO.DATA/CURRICU LU M VITAE PROFORMA



*lmportant Pay Level/ Pay Scale/ Pay Matrix Level granted under ACP/MACP are
personal to lhe officer and therefore, should not be mentioned. Only Pay Band and Grade
pay I Pay Scale of the post held on regular basis to be mentioned. Details of ACp/lVIACp
with present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be andicated as below:

Office /lnstitution Pay, Pay Band, and Grade Pa
rawn under ACP/lVlACP scheme

L ln case the presenl employment is held
on deputation/contract basis, please

o

state- _a) The date b) Periodof
of appointmenton

initial appointment deputation/contract

c) Name of the
parenl office/
organization to

d) Name of the post
and pay of the post
held in substantive

which the capacity in the
applicant parent organization
belongs.

9.1 Note: ln case of officers already on deputation, the
application of such officers should be forwarded by the
parent cadre/Department along with Cadre Clearance,
Vigilance Clearance and lntegrity Certificate.

9.2 Note: lnformation under Column 9(c) & (d) above must
be given in all cases where a person is holding a post on
deputation outside the cadre/organization but still
maintaining a lien in his parenl cad re/organization

10. If any post held on Deputation an the past by the
applicant, date of return from the last deputation and
other details.

11. Additional details about present employment:
Please state whether working under (lndicate the name of
your employer against the relevant column)
a) Central Government
b ) State Governmenl
c ) Autonomous Organization
d ) Government Undertaking
e ) Universities
f) Others

From

8. Nature of present employment i.e.
Adhoc or Temporary or Quasi-
Permanent or Permanent



12 Please state whether you are working in the
same deparlment and are in the feeder grade or feeder to
feeder rade
13 Are you in Revised Scale of Pay? lf yes, give the date

from which the revision took place and also indicate the pre-
revised scale
4. Total emoluments er month now drawn
Basic pay in the PB Grade Pay

1 5. ln case the applicant belongs to an Organization which
Central Government Pay-Scales, the latest salary slip iss
showing the following details may be enclosed.
Basic Pay with Scale
of Pay and rate of
increment

Dearness Payl interim relief/ Total Emoluments

16.4 Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.
(This among other things may provide information with regard to
(i) additional academic qualifications
(ii) professional training and
(iii) work experience over and above prescribed in the Vacancy
Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient)
16.8 Achievements:
The candidates are requested to indicate information wi
regard to:
(i) Research publications and reports and special projects
(ii) Awards/Scholarships/Official Appreciation
(iii)Affiliation with the professional
bodies/institutions/societies and,
(rv) Patents registered in own name or achieved for thq

organization
(v)Any research/innovation measure involving official

recogn ition
(vi) Any other information
(Note: Enclose a sperate sheet if the space is insufflcient)

17. Please slale whetirer you are applyrng for
deputation/Absorption/Reemployment Basis. # (offlcers under
Central/State Governments are only eligible for "Absorption".
Candidates of non-Govemment Organizations are eligible only
for Sho( Term Contract
# (The option of 'STC' /'Absorption'/Re.employment' are
available only if the vacancy circular specially mentioned
recruitment by "STC" or "Absorption" or "Reemployment").

Total Emoluments

is not following th
ued by the Organization

other allowances etc.,
break-up details)

(with

18. Whether belongs to SC/ST
I



I have carefully gone through the vacancy circular/advertisement and I am well aware that the
information fumished in the curriculum vitae duly supported by the documents in respect of
Essential Qualification/vvork Experience submitted by me will also be assessed by the
Selection Committee at the time of selection for the post. The information/details provided by me
are correct and true to the best of my knowledge and no material fact having a bearing on my
seleclion has been suppressed/ withheld.

(Signature of the Candidate)

Address

Counterslgned

Signature of Competent Authority
(with office seal)

Date ............
P|ace.............



The information /details provided in the above application by the applicant are true
and conect as per the facts available on records. He/she possess educatlonal
qualifications and experience mentioned in lhe vacancy circular. lf selected, he/she will
be relieved immediately.

Certification bv the Emolover ! Cadre Controllinq Authoritv

2 Also certifled that: -

i. There is no vigilance or disciplinary case pending / contemplated
Shri/Smt...........

against

ii His /Her integrity is certified.

iii. His/ Her CR Dossier in original are enclosed/photocopies of the ACRS for
the last 5 years duly attested by an officer of the rank of Under Secretary or the
Government of lndia or above are enclosed.

iv. No major /minor penalty has been imposed on him/her during the last 10
years or a list of major/ minor penalties rmposed on him/her during the last 10 years is
enclosed. (as the case may be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)



OUTIES OF ASSISTANT COMMANDANT / FIRE

He will discharge his duties as ln-charge of Fire wing if the wing of the Unit is

headed by AC (Fire) and will assist his seniors in day to day functioning pertaining to fire
fighting operation, fire prevention measures. He will perform all other duties as may be
assigned to him from time to time by his superiors.

AT CISF HE QUARTERS

Assistant Commandant (Fire) posted at CISF Hers., wi assist AIG (Fire) in

discharge of his duties and as assigned to him by his superiors.


